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Service was not great, but an eyesore was not wanted;

More information was needed on health concerns;

The City' s code required carriers to use existing towers;

There was concern about how towers would affect home values;

Blue Smoke Park was a Lifeflight landing area;

T -Mobile seemed to want pre- approval from Council;

The City should tell the company to choose other locations, not residential areas or

parks;
Quality oflife was being sold for a buck;

Citizens worried the issue would be on the back burner, and then would be approved
without citizens knowing about it; and

City should think outside the box and ask all carriers for input to get good coverage,
but not ugly towers.

Plunkett said public workshops would be part of the process, so Council could get the needed
information and everyone could be heard. Logsdon assured the residents at the meeting that nothing
clandestine had been done by this Council, and it would not be done by the next Council either.
Communication with the residents was good.

Plunkett asked if an ordinance change would be required for the towers to be built. Rast said an

amendment would not be required if the towers were located within the four specific zoning areas -

Gr, LI, AR, and OS. Any plans submitted would have to go through staff' s and Planning
Commission' s site plan review process, and any leases for City property would have to be approved
by City Council. He reiterated that this was the very beginning stage of the process. Plunkett asked
that alternate sites other than neighborhood parks be considered. Rast said there were no specific
locations as yet, only general areas. Logsdon pointed out that one of the reasons the carrier came to

the City was because of the revenue it would generate. Council directed staff to proceed with

gathering additional information.

11- 09- 10 Citizen Request to Address Council Concerning Amending Animal Ordinance to

Address Pit Bulls

Daniel Brown addressed Council, noting that he was in favor of a City-wide ban on pit bulls, but
understood that could be expensive for the City. He presented Council with the following suggested
amendments to the ordinance:

No person owning or harboring any pit bull or other dog subject to this provision shall allow
such dog upon public streets, public sidewalks, public parks, public golf cart paths or any
other public place within the City except when muzzled and held under leash by an able

bodied person.

No person shall own more than one pit bull within the City limits.

Any person owning a pit bull shall provide to City officials on an annual basis proof of
liability insurance ofat least $ 100,000 with coverage specific to his/her dog.
Any person owning a pit bull shall provide to City officials on an annual basis proof of
required vaccinations to include rabies.

For the purposes of this ordinance, " Pit Bull" means any pit bull terrier of the Staffordshire
Bull Terrier, American Staffordshire Terrier, or American Pit Bull Terrier breed of dog or





















































































CITY OF PEACHTREE CITY

INTEROFFICE MEMORANDUM

TO: Mayor and Council J-
VIA: Bernard 1. McMullen, City Manager

FROM: Nikki Vrana, Administrative Services Dire tor ~

DATE: November 13, 2009

SUBJECT: Consider Appointm~nt of Municipal Court Probation Services

November 19, 2009, Council Agenda

Recommendation:

Consider appointment of Providence Community Corrections to continue to provide probation
services for the City' s Municipal Court system for a one year contract ( effective January I,

2010), with the option of extending the contract for two additional calendar years.

Discussion:

As you know, Providence Community Corrections has provided probation services for the

Municipal Court system since 1998. The City issued an RFP for Probation Services in October.

Four companies responded to the request; Georgia Probation Management; Sentinel Offender

Services; Professional Probation Services; and Providence Community Corrections. Of the four

companies, staff deemed Professional Probation Services and Providence Community
Corrections to have the stronger proposals. Because the services and reporting mechanisms were

very similar, staff focused on the services and fees available to offenders from each company.

Established in 1987, Providence Community Corrections has identified many best practices over

the years and integrated them into.. their operations. One of these programs is referred to as a

Broken Window" approach. The " Broken Window" improvement plan is intended to improve
the offender' s quality of life by offering additional counseling opportunities at no additional

charge. Below are examples of some services offered by Providence at no additional charge;
Domestic Violence Intervention

Anger Control Workshops
Youthful Offender Workshops
LifeWorks - job placement opportunities for ' difficult to employ' individuals

The philosophy is that by offering and encouraging services to change the behaviors that damage
a community' s quality of life, the result will provide long- term changes in the offender' s

behavior and reduce the chance of repeating the same offense.



































TargetSafety
Invoice

Bill To

Peachtree City Fire Rescue
ATTN: Joe Q'Conor

11 0 Paschall Road

Peachtree City, GA 30269

Date

10/ 26/2009

Invoice #

TSC5831

Rep P.O. No.   Terms

JO N/A 25 Days

Number Description Rate Amount
II. Months Pro- Rate"" New- Annual user license & subscription fee for

NFP AffargetSafety online risk management program Starting November I, 2009

Term: 11101/09 - 09/ 30/ 10

57 Price per Career Firefighter/ year: $ 105. 00
96.25 5,486. 25

84 Price per Volunteer Firefighter/year: $ 75. 00
68. 75 5, 775.00

PreventionLink Online Risk Management Platform
License and subscription fee for platform, which features a customized website and:

Comprehensive Learning Management System
Featuring tools to assign and track employee training, test employee comprehension,
create custom tests on non~ TargetSafety training content, and automatically generate
completion certificates

Online Training Courses

Firefighter and EMS Course Catalogs
Featuring firefighter training on NFPA 1500, 1001 and 1021 standards, first responder
refresher and emergency response to terrorism, emergency vehicle operator, OSHA and
compliance, HR and employment practices for supervisors. Also includes TargetSafety' s

compiete library of EMS continuing edocation courses.

Communication Management Solutions

Featuring a centralized File Center and other organizational communication tools.

Compliance and Policy Management Solutions

Featuring technologies to deliver, record and report on employee review of SOPs,
inspections, certifications and nearly all other compliance- related tasks.

TargetSafety - Making safety a value one firefighter at a time.  
Total $ 11, 261.25

PLEASE REMIT TO: TargetSafety, 10815 Rancho Bernardo Road, Suite 250, S.an Diego, CA 92127
PHONE: 877- 944- 6372 FAX: 858- 487- 8762 Fed Tax 1D33~0886618
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CITY OF PEACHTREE CITY

INTEROFFICE MEMORANDUM

DATE:

May..~d c'

7 ~)/f/, d.
City Manag~,?

I\ 
Ie

November 12, 2009

TO:

FROM:

SUBJECT: Appointment of Alternate to Peachtree City Airport Authority
November 19, 2009 Consent Agenda

Recommendation:

Appoint Mr. Bill Rial, the current alternate, to fill the unexpired term of Mr. Michael Brady. Mr.

Brady's term expires 12/ 31/ 2013.

Discussion:

Mr. Brady submitted his resignation from the Airport Authority on Octob(:r 13, 2009. Mr. Rial is

the current alternate. Our ordinance states that the alternate will fill any unexpired term.

Budeet Imnact:

None



authority, and association appointments, attendance.

a) authority, and association selection process.

1) The administrative services division shall advertisevacancies, acknowledge

applications, schedule appointments with selected applicants and notify applicants of

decisions of the selection committee.

2) The selection committee shall be comprised of two members of the city council, to

be appoint~~ by..th~ mayor, 
the chief administrative officer, and the chairman of the

respective ~~.~~ l~~, authority; or association, or his designee.
3) The chief administrative offIcer shall serve as selection committe~ coordinator and

ensure compliance with all requirements of this section.

4) The selection committee shall:

a. Conduct interviews with applicants as scheduled by the administrative services

division.

b. Select and recommend to the 'extent ]J()ssibl~~ representative cross section of the

citizenry as appropriate to serve on the ~~~~~.~~~ Mvauthority/ association.

c. Forward the recommended selections to the city council.

b) ApglfEa~t~ligibility requirements.
1) gQI1.).~ r!~~~gn and authority applicants must:

a. Be a legal resident of the state and have been a resident ofthe cityfor at least six

months prior to the date of the application;
b. Not be an elected official of any govemmental jurisdiction in the county or employee
of the city; and

c. Meet any other qualifications established by the enabling legislation creating the

particular ~ Qlm!~ T.~~!~~ or authority.
2) Tourism association applicants must:

Meet the qualifications established by the tourism association in its articles of

incorporation and bylaws, as such may be amended, and as approved by the mayor and

council.

F'il!i~$ofunexpired terms. At the time of appointment of a member( s) to a

t\'.~~i~:g, authority, or associ~tion the city council may designate an alternate( s) from

the pool of a licants. Any alternate shall have the ability to participate in all discussion

of the authority, or association, but shall not have the right to vote on any

matter before th , authority, or association.

The alternate would be appointed as a regular member of the authority, or

association should there be a vacancy during an unexpired term. At next regular
interview process, the alternate will not automatically be appointed to the position.
d) Attendance criteria. Each member shall maintain an 80 percent attendance record at

all regular and called meetings for the previous 12 months. Members failing to maintain

such an attendance record, or who are absent at any !hre~? o~secutively scheduled

meetings, may be immediately dismissed from the ~~~!~~ l~~, authority, or association

by the mayor unless satisfactory justification of the absences is received from the

chairman. However, the chairman may excuse an absence fo~d~~\
IIIl~~

ted medical

reasons or for business directly related to the purpose of the .%~.~~! gill, authority, or

association so long as the total number of absences does not result in attendance falling
below 70 percent for the previous 12 months.

While serving as an alternate, the ~ ternate ~!!,~~...~~.~~!~7d to att: nd a minim~ of 60

percent of regular and called me~ tmgs of the g~m~~~! ljI;t!I, authorIty, or assoCIatIOn.

Code 1980, S 2- 8; Ord. No. 833, 8- 19- 2004; Ord. No. 966, S 1, 2- 5- 2009)



CITY OF PEACHTREE CITY

INTEROFFICE MEMORANDUM

TO: Mayor and Council

FROM: City Manager 1'\\1 ft,y- EiJI'n

DATE: November 18, 2009

SUBJECT: Appointment of Alternate to Peachtree City Airport Authority
November 19, 2009, ConsentAgenda

Revised Recommendation:

Appoint Mr. Bill Rial, the current alternate, to fill a regular member seat until 12/ 31/2009 .

Discussion:

Mr. Mike Brady submitted his resignation from the Airport Authority on October 13, 2009,

leaving his position vacant. Mr. Brady' s term is scheduled to expire 12/ 31/ 2013. Mr. Rial is the

current alternate. This memo is to correct the previous recommendation, dated November 12,

2009, for appointment of Mr. Rialfrom an alternate status to a full member status with a term

expiration date of 12/ 31/ 2013.

In February 2009, modifications to the ordinance for Commissions, Authorities, and

Associations were made but the adopted changes omitted the removal of a statement which

contradicts the intent of the alternate appointment process. The current ordinance reflects that

the alternate will fill any unexpired term. The current ordinance continues that at the next

regular interview process, the alternate will not automatically be appointed to the position. The

legal interpretation of the latter part of this statement indicates that the alternate will be placed in

the position until the next regular interview process and if the individual desires to be considered

for placement on the board he would be required to apply and interview with the other applicants
at that interview cycle. Due to this interpretation if Mr. Rial wishes to continue to serve as a

regular member of the Airport Authority Board, he will need to apply during this interview cycle
for consideration. Applications are currently being accepted through 5: 00 p.m., Friday,
December 4, 2009.

The intent of the ordinance change was to have the alternate move into a regular member status

fulfilling the complete length of the unexpired term. The statement " at the next regular interview

process, the alternate will not automatically be appointed to the position" should have been

removed. This is the error that has caused this misinterpretation of the intent of the ordinance.

The error will be presented for Council' s consideration to change the ordinance at the December

3, 2009, City Council Meeting.

Budl!et Impact:

None


